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Yearly Status Report - 2018-2019

Part A

Data of the Institution

1. Name of the Institution

SRI

JAGADGURU MURUGHARAJENDRA COLLEGE

OF ARTS, SCI ENCE AND COWMERCE,

CH TRADURGA
Name of the head of the Institution Dr. K C RAMESH
Designation Princi pal
Does the Institution function from own campus Yes
Phone no/Alternate Phone no. 08194222506
Mobile no. 9986317379

Registered Email

sj masccta@edi ffnail.com

Alternate Email

drranmesh. s m@nai | . com

Address Chandraval | i, Hol al akere Road,
Chi tradurga

City/Town CHI TRADURGA

State/UT Kar nat aka




Pincode 577501
2. Institutional Status
Affiliated / Constituent Affiliated

Type of Institution

Co- educati on

Location

Ur ban

Financial Status

state

Name of the IQAC co-ordinator/Director

Dr. R V. Hegadal

Phone no/Alternate Phone no.

08194222506

Mobile no.

9886168867

Registered Email

hegadal rv@mai | . com

Alternate Email

hegadal rvli@mail . com

3. Website Address

Web-link of the AQAR: (Previous Academic Year)

http://sjncascchitradurga. edu.in/sjntas
c/ naac/ AQAR 2017-18 FI NAL. pdf

4. Whether Academic Calendar prepared during
the year

Yes

if yes,whether it is uploaded in the institutional website:
Weblink :

http://sjncascchitradurga. edu.in/sjntas
c/ naac/ Cal ander %200f %?20Event s%202018- 19

. pdf

5. Accrediation Details

Cycle Grade CGPA Year of Validity
Accrediation Period From Period To
1 B+ 76.0 2005 28- Feb- 2005 | 27- Feb-2011
2 B 2.82 2011 16- Sep- 2011 | 15- Sep-2016
3 3.05 2017 28- Mar - 2017 | 27- Mar-2022
6. Date of Establishment of IQAC 17-Jul - 2006



http://sjmcascchitradurga.edu.in/sjmcasc/naac/AQAR_2017-18_FINAL.pdf
http://sjmcascchitradurga.edu.in/sjmcasc/naac/AQAR_2017-18_FINAL.pdf
http://sjmcascchitradurga.edu.in/sjmcasc/naac/Calander%20of%20Events%202018-19.pdf
http://sjmcascchitradurga.edu.in/sjmcasc/naac/Calander%20of%20Events%202018-19.pdf
http://sjmcascchitradurga.edu.in/sjmcasc/naac/Calander%20of%20Events%202018-19.pdf

7. Internal Quality Assurance System

Quality initiatives by IQAC during the year for promoting quality culture
Item /Title of the quality initiative by Date & Duration Number of participants/ beneficiaries
IQAC

Orientation progranme for 09- Jul -2018 185
Freshers 1

Conduct of Inter 29- Aug- 2018 160
Col | egi ate Sports 1

Wor kshop on Commruni cati ve 24- Sep- 2018 200
Skills 1

Wor kshop on 11- Mar-2019 100
Ent er preneur ship 1

View File

8. Provide the list of funds by Central/ State Government- UGC/CSIR/DST/DBT/ICMR/TEQIP/World

Bank/CPE of UGC etc.

Institution/Departmen Scheme Funding Agency Year of award with Amount
t/Faculty duration
Ni | Ni | Ni | 2019 0
0
View File
9. Whether composition of IQAC as per latest No

NAAC guidelines:

Upload latest notification of formation of IQAC

No Files Upl oaded !!!

10. Number of IQAC meetings held during the
year :

The minutes of IQAC meeting and compliances to the
decisions have been uploaded on the institutional
website

Yes

Upload the minutes of meeting and action taken report

View File

11. Whether IQAC received funding from any of
the funding agency to support its activities
during the year?

No

12. Significant contributions made by IQAC during the current year(maximum five bullets)

1) Resolved to conduct workshop 2) Conducted Inter collegiate sports events 3)
Sappling of trees in vicinity of canpus. 4) Invited Experts, academ cians to
deliver special |ectures based on course curriculum 5) Staff nenbers are

enlightened on Quality Initiatives.



https://assessmentonline.naac.gov.in/public/Postacc/Quality_Initiatives/4640_Quality_Initiatives.pdf
https://assessmentonline.naac.gov.in/public/Postacc/Special_Status/4640_Special_Status.pdf
https://assessmentonline.naac.gov.in/public/Postacc/Meeting_minutes/4640_Minutes.pdf

View File

13. Plan of action chalked out by the IQAC in the beginning of the academic year towards Quality
Enhancement and outcome achieved by the end of the academic year

Plan of Action

Achivements/Outcomes

To Conduct of Awareness programme on
Voting and Voters enrol nent

| mpl enented in coordination with
Political Science Departnent and NSS.

To Invite Chief guest for valedictory
function of the college

Invited M. Paramashi vai ah, Secretary,
SIM Vi dyapeeth to address the gathering

To Di scuss the core values of NAAC in
relation to quality initiatives and
i mprovi sation.

Educated every staff of the college
about the quality neasures and
gui del i nes of NAAC nanual

To enhance the enrollnment for the year

Admi ssion Conmittee taken keen effort
to counsel the UG aspirant students and
resulted in good nunber of enroll nment
conpared to previous year.

To conduct inter

events

col | egi ate sports

Conducted University Level select on

Hockey event

To organi ze Legal Aid Programmes

Invited an expert and delivered a
| ecture.

Vot ers Awar eness and Enrol | nent

Conduct ed programres and al so
propagat ed through rallies to nake
awar eness of nei ghbouring coll eges.

To conduct wor kshop on Communi cati on
Skills on Journalism course

| mpl enent ed effectively.

To invite chief guest for
Function

| naugur al

Invited H s Holiness Sri Shivanurthy
Murugha Saranaru, Hon'ble President,
Vi dyapeet ha.

To conduct Yoga progranmes

Conduct ed seven days rigorous training
on Yoga.

View File

14. Whether AQAR was placed before statutory Yes
body ?
Name of Statutory Body Meeting Date
Col | ege Governi ng Counci | 02- Sep- 2019
15. Whether NAAC/or any other accredited No
body(s) visited IQAC or interacted with it to
assess the functioning ?
16. Whether institutional data submitted to Yes

AISHE:



https://assessmentonline.naac.gov.in/public/Postacc/Contribution/4640_Contribution.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/Quality/4640_Quality.xlsx

Year of Submission 2018
Date of Submission 08- Feb- 2019
17. Does the Institution have Management Yes

Information System ?

If yes, give a brief descripiton and a list of modules
currently operational (maximum 500 words)

Col | ege has adopted partial process of
M S. Administrative staff generate

permanent staff salary bill through
HRVS. I n coordination with | QAC,

col | ege has provi ded necessary training
for Adm nistrative Staff fromtinme to
time. Admnistrative staff use Ofice
aut omati on and internet for
correspondance and upl oadi ng essenti al
information fromtine to tine.
Simlarly, Library is adopted with
automation. Library is autonmated and
all the books are barcoded.
Surveillance caneras are nounted in the
prom nent places of the canpus.

Part B

CRITERION I — CURRICULAR ASPECTS

1.1 — Curriculum Planning and Implementation

1.1.1 — Institution has the mechanism for well planned curriculum delivery and documentation. Explain in 500
words

Qur college which is affiliated to Davanagere University offers B.A, B.Sc.,
and B. Com courses. At the begi nning of every academ c year, the cal endar of
events is prepared in accordance with the university calendar to draw the
strategies for curriculumplanning and i nplenentation. After finalization of
cal endar of event of the college, it is published on college webhsite for the
reference to staff and students. Further detailed nmaster tine table is
di spl ayed on the college notice board and at staff room The Principal of the
col l ege summons a neeting of all faculty nenbers and thoroughly di scusses and
draw plans for a effective inplenentation of all academic related activities.
Faculty nmenbers are working in various conmttees like; tinme table, cultural,
research, etc., for effective inplementation of curricular, cocurricular and
extra curricular activities. The college follows the syllabus framed by the
Davanagere University, the revised syllabus is discussed by all concerned
faculty nmenbers with HODs and carry out the teaching |learning activities. The
CBCS syl | abus has been introduced by Davanagere university from 2016-17. The
faculty nmenbers participate in workshops organi zed by the Board of Studies of
each departnment fromtine to tine. The strategies and the syll abus review in
t he workshops are shared anpbng all faculty nenbers and students. The faculty
menbers are al so encouraged to participate in the workshops, senm nars and
conferences. The faculty prepares a | esson plan according to the syllabus and
time available. The work dairy is nmaintained by all faculty nmenbers and
submtted to the Principal at the end of each academi c period. Faculty nenbers
of each departnment need frequently to discuss and review all the departnental
activities fromtine to tine to deliver the course curriculumaccording to the
scheduled tinme table. Special |ectures are arranged by each departnent by




inviting experts for students enrichnent programmes. Events |ike; sem nars and
wor kshops are al so conducted for students and faculty according to the
syl l abus. The | earning resources are augnmented based on syl |l abus and
recomrendati ons of the faculty nenbers. The academic field studies and
educational tours are conducted to enrich the course curriculum

1.1.2 — Certificate/ Diploma Courses introduced during the academic year

Certificate Diploma Courses Dates of Duration Focus on employ Skill
Introduction ability/entreprene  Development
urship

No Data Entered/ Not Applicable !!!

1.2 — Academic Flexibility

1.2.1 — New programmes/courses introduced during the academic year

Programme/Course Programme Specialization Dates of Introduction

No Data Entered/ Not Applicable !!!

View File

1.2.2 — Programmes in which Choice Based Credit System (CBCS)/Elective course system implemented at the
affiliated Colleges (if applicable) during the academic year.

Name of programmes adopting Programme Specialization Date of implementation of
CBCS CBCS/Elective Course System

No Data Entered/ Not Applicable !!!

1.2.3 — Students enrolled in Certificate/ Diploma Courses introduced during the year

Certificate Diploma Course

Number of Students 0 0

1.3 — Curriculum Enrichment

1.3.1 — Value-added courses imparting transferable and life skills offered during the year

Value Added Courses Date of Introduction Number of Students Enrolled

No Data Entered/ Not Applicable !!!

View File

1.3.2 — Field Projects / Internships under taken during the year

Project/Programme Title Programme Specialization No. of students enrolled for Field
Projects / Internships

No Data Entered/ Not Applicable !!!

View File

1.4 — Feedback System

1.4.1 — Whether structured feedback received from all the stakeholders.

Students Yes
Teachers Yes
Employers Yes
Alumni Yes
Parents Yes

1.4.2 — How the feedback obtained is being analyzed and utilized for overall development of the institution?
(maximum 500 words)



https://assessmentonline.naac.gov.in/public/Postacc/Program_introduced/4640_Program_introduced_1583925844.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/Value_added_courses/4640_Value_added_courses_1583925928.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/Projects_undertaken/4640_Projects_undertaken_1583925999.xlsx

Feedback Obtained

t eachers,
curicul ar

parents will

over al |

neeting by the Principal

nmeeting by the Principal
be used for enhancing the capabilities of the students.
menbers in every academ c year.

this coll ege.

The col |l ege obtains feedback from all
itself and keep abreast with tines.

is also collected fromthe al umi
hol d very key and proninent positions in public life today. Even the Honble
Presi dent of SJM Vi dyapeetha Dr. Shivamurthy Mirughasaranaru is also al ummi
Feedback is collected fromthese prom nent alumi
performance of the institution.
is taken into consideration for further inprovement of the institution.
out comre of the feedback fromdifferent stakeholders is discussed in the | QAC
nmeeting and resolved to inplenent the suggestions and reconmendati ons based on
the priority for the effective teaching |earning process of the coll ege.

Qur

st akehol ders fromtime to time to update
Col | ege al so gets feedback from students
who are issued 10 point questionnaire to respond on the performance of the

on the available infrastructure and | earning tools used in the
aspects and al so the exanination and eval uati on system The feedback
whi ch has been collected fromthe students is discussed thoroughly in the staff
with the concerned Heads of the Departnent and faculty
nenbers and the action is taken to inprove and act upon the feedback. The
col l ege al so conducts parents neeting thrice in a year and seeks fromthemthe
val uabl e suggestions on the performance of the teachers and their wards

| earning capabilities and other aspects related to their studies.
feedback which is collected fromthe parents is again discussed in the staff
and t he suggestions and recomrendati ons gi ven by the

Then t he

Feedback
al umi

of

nmenbers on the

Thei r val uabl e suggesti ons and gui dance

The

CRITERION II = TEACHING- LEARNING AND EVALUATION

2.1 — Student Enrolment and Profile

2.1.1 — Demand Ratio during the year

Name of the Programme Number of seats Number of Students Enrolled
Programme Specialization available Application received
BSc 270 100 91
BCom 120 121 120
BA 450 62 62
View File
2.2 — Catering to Student Diversity
2.2.1 — Student - Full time teacher ratio (current year data)
Year Number of Number of Number of Number of Number of
students enrolled |students enrolled | fulltime teachers | fulltime teachers teachers
in the institution | in the institution | available in the | available in the |teaching both UG
(UG) (PG) institution institution and PG courses
teaching only UG [teaching only PG
courses courses
2018 713 0 26 0 0

2.3 —Teaching - Learning Process

2.3.1 — Percentage of teachers using ICT for effective teaching with Learning Management Systems (LMS), E-
learning resources etc. (current year data)

Number of
Teachers on Roll

Number of
teachers using
ICT (LMS, e-
Resources)

ICT Tools and
resources
available

Number of ICT
enabled
Classrooms

Numberof smart
classrooms

E-resources and
techniques used



https://assessmentonline.naac.gov.in/public/Postacc/Demand_ratio/4640_Demand_ratio_1583926131.xlsx

5 5 4

26 6 5
View File of ICT Tools and resources

View File of E-resources and techni ques used

2.3.2 — Students mentoring system available in the institution? Give details. (maximum 500 words)

Teaching profession is a noble profession. The teacher who shapes the destiny of the students and in turn the
destiny of a nation place vital role in the students life. A teacher with his knowledge, skills, dedications,
commitment, patience, confidence has infuse in to them all these qualities. Therefore, the monitoring of students
performance at all levels is an important task of a teacher. We have an effective monitoring system in our college
i.e., Mentoring. Each teacher is entrusted with 30 students. His duty is to monitor their overall performance
throughout the academic year. The learning performance and level, his/her problems that hamper his/her studies
are closely and confidentially observed and guided accordingly to improvise and concentrate beyond the
circumstances. Even personal rapport is established with each student by each mentor and taken into
confidence while resolving all his/her problems that is hindrance to his/her learning and remedies are provided.
The mentoring processes are clearly discussed and seeks guidance from IQAC from time to time for effective
mode of mentorship. The mentoring system of the college result in getting good academic performance of the
mentee. Such students track of record of achievement is maintained by mentor and also guided and counseled
them for the continuation of higher education and also getting placement at government, private sectors.

Number of students enrolled in the Number of fulltime teachers Mentor : Mentee Ratio
institution
713 26 27: 1

2.4 — Teacher Profile and Quality
2.4.1 — Number of full time teachers appointed during the year

No. of sanctioned |No. of filled positions | Vacant positions |Positions filled during | No. of faculty with
positions the current year Ph.D
90 26 64 0 4

2.4.2 — Honours and recognition received by teachers (received awards, recognition, fellowships at State, National,

International level from Government, recognised bodies during the year )

Designation Name of the award,

fellowship, received from

Government or recognized
bodies

Year of Award Name of full time teachers
receiving awards from
state level, national level,
international level

No Data Entered/ Not Applicable !!!

View File

2.5 — Evaluation Process and Reforms
2.5.1 — Number of days from the date of semester-end/ year- end examination till the declaration of results during

the year
Programme Name Programme Code Semester/ year Last date of the last |Date of declaration of
semester-end/ year- | results of semester-
end examination end/ year- end
examination
BA 1 senest er 30/ 04/ 2019 17/ 06/ 2019
BCom 2 semest er 30/ 04/ 2019 17/ 06/ 2019
BSc 3 semest er 30/ 04/ 2019 24/ 06/ 2019
View File
2.5.2 — Reforms initiated on Continuous Internal Evaluation(CIE) system at the institutional level (250 words)
Col l ege is adhered to the cal endar of events of Davanagere University. 02



https://assessmentonline.naac.gov.in/public/Postacc/ict_tools/4640_ict_tools_1583926215.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/e_resource/4640_e_resource_1583926299.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/Honours_recieved/4640_Honours_recieved_1583926388.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/Evaluation/4640_Evaluation_1583926510.xlsx

internal tests are conducted as per the guidelines of university. In addition
to the regular internal test, college also nonitor the overall performance of
t he students through assignnent, class test, regular attendance to the classes,
active involvenent in curricular, cocurricular and extra curricular activities.
Learning | evel s of the students are guaged after evaluating the performance of
senester end result. |If the nore nunber of students failure in specific
subj ects, college arranges renedial classes so as to clear the subject in
subsequent exam nation. This practice of the college helped the institution in
getting good record of semend result at the university |evel.

2.5.3 — Academic calendar prepared and adhered for conduct of Examination and other related matters (250
words)

At the end of the even senester, Principal convene staff neeting and di scusses
about the next course of action and allocation of responsibilities and al so
gets the suggestions fromthe staff menbers about the cocurricular and extra
curricular activities to be conducted for the next academ c year. | QAC keeps
the record of the meeting outcone. The same is taken into consideration while

preparing the cal endar of event of the college before the comencenent of
coll ege. The Internal exam nation schedule is fixed as per the tine line of
uni versity guidelines. College Exam nation Committee entrusted to conduct the
schedul ed internal exam nation. Only in the case of unavoi dabl e circunstances
during the conduct of internal exam nations, Exam nation Committee comrunicate
students and staff about next date of exam nation date.

2.6 — Student Performance and Learning Outcomes

2.6.1 — Program outcomes, program specific outcomes and course outcomes for all programs offered by the
institution are stated and displayed in website of the institution (to provide the weblink)

http://sjncascchitradurga. edu.in/sjncasc/ naac/ Progran®®0out cone%?02020-03-11. pd
f
2.6.2 — Pass percentage of students
Programme Programme Programme Number of Number of Pass Percentage
Code Name Specialization students students passed
appeared in the in final year
final year examination
examination
3 BSc 50 19 38
2 BCom 99 93 95
1 BA 47 37 79
View File

2.7 — Student Satisfaction Survey

2.7.1 — Student Satisfaction Survey (SSS) on overall institutional performance (Institution may design the
questionnaire) (results and details be provided as weblink)

No Data Entered/ Not Applicable !!!

CRITERION Il = RESEARCH, INNOVATIONS AND EXTENSION

3.1 — Resource Mobilization for Research

3.1.1 — Research funds sanctioned and received from various agencies, industry and other organisations

Nature of the Project Duration Name of the funding Total grant Amount received
agency sanctioned during the year

No Data Entered/ Not Applicable !!!



http://sjmcascchitradurga.edu.in/sjmcasc/naac/Program%20outcome%202020-03-11.pdf
http://sjmcascchitradurga.edu.in/sjmcasc/naac/Program%20outcome%202020-03-11.pdf
https://assessmentonline.naac.gov.in/public/Postacc/Pass_percentage/4640_Pass_percentage_1583926661.xlsx

View File

3.2 — Innovation Ecosystem

3.2.1 — Workshops/Seminars Conducted on Intellectual Property Rights (IPR) and Industry-Academia Innovative
practices during the year

Title of workshop/seminar Name of the Dept. Date
Sel f Enpl oynent Awar eness Centre for 17/ 09/ 2018
Pr ogr amme Ent r epr eneur shi p

Devel opnent of Kar nat aka
(CEDCK), Dharwad, is a
Gover nnent of Karnat aka
pronot ed organi zati on
sponsored by the
Department of Industries
and Conmer ce.

3.2.2 — Awards for Innovation won by Institution/Teachers/Research scholars/Students during the year

Title of the innovation | Name of Awardee Awarding Agency Date of award Category

No Data Entered/ Not Applicable !!!

View File

3.2.3 — No. of Incubation centre created, start-ups incubated on campus during the year

Incubation Name Sponsered By Name of the Nature of Start- Date of
Center Start-up up Commencement

No Data Entered/ Not Applicable !!!

View File

3.3 — Research Publications and Awards

3.3.1 — Incentive to the teachers who receive recognition/awards

State National International

0 0 0

3.3.2 — Ph. Ds awarded during the year (applicable for PG College, Research Center)

Name of the Department Number of PhD's Awarded

Ni | 0

3.3.3 — Research Publications in the Journals notified on UGC website during the year

Type Department Number of Publication Average Impact Factor (if
any)

No Data Entered/ Not Applicable !!!

View File

3.3.4 — Books and Chapters in edited Volumes / Books published, and papers in National/International Conference
Proceedings per Teacher during the year

Department Number of Publication

Commer ce 1

View File

3.3.5 — Bibliometrics of the publications during the last Academic year based on average citation index in Scopus/
Web of Science or PubMed/ Indian Citation Index



https://assessmentonline.naac.gov.in/public/Postacc/Research_Fund/4640_Research_Fund_1583926785.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/Awards_won/4640_Awards_won_1583926961.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/Incubation_centres/4640_Incubation_centres_1583927132.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/journals_notified_on_UGC/4640_journals_notified_on_UGC_1583927314.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/Books_and_Chapters/4640_Books_and_Chapters_1583912256.xlsx

Title of the Name of Title of journal Year of Citation Index | Institutional Number of
Paper Author publication affiliation as citations
mentioned in | excluding self
the publication citation
No Data Entered/ Not Applicable !!!
View File
3.3.6 — h-Index of the Institutional Publications during the year. (based on Scopus/ Web of science)
Title of the Name of Title of journal Year of h-index Number of Institutional
Paper Author publication citations affiliation as
excluding self | mentioned in
citation the publication

No Data Entered/ Not Applicable !!!

View File

3.3.7 — Faculty participation in Seminars/Conferences and Symposia during the year :

Number of Faculty International National State Local
Present ed 0 3 0
papers
Resour ce 2 0 1
per sons

View File

3.4 — Extension Activities

3.4.1 — Number of extension and outreach programmes conducted in collaboration with industry, community and
Non- Government Organisations through NSS/NCC/Red cross/Youth Red Cross (YRC) etc., during the year

Title of the activities Organising unit/agency/ Number of teachers Number of students
collaborating agency participated in such participated in such
activities activities
Cl eani ng programe NSS 4 150
at
Sanpi gesi ddeshwar
Tenpl e
Nat i onal Youth Day NSS 2 159
Awar eness NSS and NCC 2 168
envi ronment at
adopted vill age
si ngapur a
Cl eani ng of |ake at NSS and NCC with 4 170
Ti mmanaker e Rotary C ub
View File

3.4.2 — Awards and recognition received for extension activities from Government and other recognized bodies

during the year

Name of the activity

Award/Recognition

Awarding Bodies

Number of students
Benefited

Ni |

Ni |

Ni |

0

View File

3.4.3 — Students participating in extension activities with Government Organisations, Non-Government
Organisations and programmes such as Swachh Bharat, Aids Awareness, Gender Issue, etc. during the year



https://assessmentonline.naac.gov.in/public/Postacc/Bibliometrics/4640_Bibliometrics_1583927479.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/Index/4640_Index_1583927546.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/Faculty_participation/4640_Faculty_participation_1583927968.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/Extension/4640_Extension_1583928487.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/Awards_for_extension/4640_Awards_for_extension_1583928331.xlsx

Name of the scheme |Organising unit/Agen | Name of the activity | Number of teachers | Number of students
cy/collaborating participated in such | participated in such
agency activites activites
Vot i ng NSS and | ocal Vot ers 2 80
Awar eness body Awar eness
Pr ogr amre
conduct ed
Swachcha Bhar at NSS Cl eani ng of 2 180
Abhi yana surroundi ng of
chandraval | i
tenpl e
View File

3.5 - Collaborations

3.5.1 — Number of Collaborative activities for research, faculty exchange, student exchange during the year

Nature of activity Participant Source of financial support Duration

Ni | Ni | Ni | 0

View File

3.5.2 — Linkages with institutions/industries for internship, on-the- job training, project work, sharing of research
facilities etc. during the year

Nature of linkage Title of the Name of the Duration From Duration To Participant
linkage partnering
institution/
industry

[research lab
with contact
details

No Data Entered/ Not Applicable !!!

View File

3.5.3 — MoUs signed with institutions of national, international importance, other universities, industries, corporate
houses etc. during the year

Number of
students/teachers
participated under MoUs

Organisation Date of MoU signed Purpose/Activities

No Data Entered/ Not Applicable !!!

View File

CRITERION IV — INFRASTRUCTURE AND LEARNING RESOURCES

4.1 — Physical Facilities

4.1.1 — Budget allocation, excluding salary for infrastructure augmentation during the year

Budget allocated for infrastructure augmentation Budget utilized for infrastructure development

0 0

4.1.2 — Details of augmentation in infrastructure facilities during the year

Facilities Existing or Newly Added

Canpus Area Exi sting

Cl ass roons Exi sting



https://assessmentonline.naac.gov.in/public/Postacc/Students_in_extension/4640_Students_in_extension_1583928612.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/Collab_activities/4640_Collab_activities_1583928186.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/Linkages/4640_Linkages_1583928257.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/MoU/4640_MoU_1583928317.xlsx

Laboratori es Exi sting

Senmi nar Halls Exi sting

Classroons with LCD facilities Exi sting

Sem nar halls with ICT facilities Exi sting

Classroonms with W-Fi OR LAN Exi sting
View File

4.2 — Library as a Learning Resource

4.2.1 — Library is automated {Integrated Library Management System (ILMS)}

Name of the ILMS Nature of automation (fully Version Year of automation
software or patially)
E-lib Partially 16. 2 2017
4.2.2 — Library Services
Library Existing Newly Added Total
Service Type
Text Books 41136 2795824 119 23829 41255 2819653
Weedi ng 7669 192752 1728 149462 9397 342214
(hard &
soft)
Jour nal s 36 37210 0 0 36 37210
CD & Vi deo 42 11275 0 0 42 11275
Li brary 1 6500 0 0 1 6500
Aut omat i on
Weedi ng 7669 192752 1728 149462 9397 342214
(hard &
soft)
View File

4.2.3 — E-content developed by teachers such as: e-PG- Pathshala, CEC (under e-PG- Pathshala CEC (Under
Graduate) SWAYAM other MOOCs platform NPTEL/NMEICT/any other Government initiatives & institutional
(Learning Management System (LMS) etc

Name of the Teacher

Name of the Module

Platform on which module

Date of launching e-

is developed content
No Data Entered/ Not Applicable !!!
View File
4.3 —IT Infrastructure
4.3.1 — Technology Upgradation (overall)
Type Total Co [Computer | Internet |Browsing |Computer | Office |Departme |Available | Others
mputers Lab centers | Centers nts Bandwidt
h (MBPS/
GBPS)
Exi stin 60 1 20 1 0 10 6 100 0
g
Added 0 0 0 0 0 0 0 0 0
Tot al 60 1 20 1 0 10 6 100 0



https://assessmentonline.naac.gov.in/public/Postacc/augmentation_details/4640_augmentation_details_1583928941.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/Library/4640_Library_1583929415.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/e-content_by_teachers/4640_e-content_by_teachers_1583929514.xlsx

4.3.2 — Bandwidth available of internet connection in the Institution (Leased line)

100 MBPS/ GBPS

4.3.3 — Facility for e-content

Name of the e-content development facility Provide the link of the videos and media centre and
recording facility
Ni | Ni |

4.4 — Maintenance of Campus Infrastructure

4.4.1 — Expenditure incurred on maintenance of physical facilities and academic support facilities, excluding salary
component, during the year

Assigned Budget on Expenditure incurred on Assigned budget on Expenditure incurredon
academic facilities maintenance of academic physical facilities maintenance of physical
facilities facilites
320000 319160 270000 269720

4.4.2 — Procedures and policies for maintaining and utilizing physical, academic and support facilities - laboratory,
library, sports complex, computers, classrooms etc. (maximum 500 words) (information to be available in
institutional Website, provide link)

Managenent has enpowered Principal to utilise financial resources for day to
day expenditure of the institution. In coordination with | QAC, senior staff of
the college, Principal prepares exhaustive budget for the year and processes
the same to the Managenent. Principal seeks financial support fromthe
Managenment for the augnmentation of infrastructural facilities as and when
demanded based on feedback and recommendati ons of | QAC. The institution has a
strong infrastructure backup to facilitate effective teaching and | earning

processes. The institution ensures an optinal allocation and utilisation of al
financial avail abl e resources for naintai nance and upkeeping of the facilities
in consultation with the managenent and governing council. The coll ege has been
situated in a 10 acres spacious land. Al the class roons are spaci ous well
furni shed and well ventilated. Al the science departnments and | abs have been
spaci ous well equi pped and well ventilated. The library has a separate buil ding
which is very spacious well furnished, well ventilated. There are periodical
sections and reference sections. The working of the library is from9.00 amto
5.00pm There is a conference hall with LCD facility. There are Ladies waiting
room girls waiting rest roomand a specious well furnished staff room The
units of Sports, NSS, NCC, YRC have separate office roons. The coll ege has al so
wel I furnished | QAC chanber. Inside the college canmpus, a beautiful and
hygi enic canteen is available. There are also 03 water coolers. 02 inside the
corridor of the college and 01 at the library. The coll ege has al so wel
equi pped gymasi um which is kept open fromnorning to evening. A separate
pur chasi ng comm ttee and pl anni ng board | ooks after the need of devel oping the
infrastructure of the college. The Planning Board |ists out various
requi rements of the college at the begi nning of each acadenic year. Canpus is
also facilitated with rain water harvesting channels, solar panels. Al the
| aboratories are properly maintained fromtine to tine.

CRITERION V — STUDENT SUPPORT AND PROGRESSION

5.1 — Student Support

5.1.1 — Scholarships and Financial Support

Name/Title of the scheme Number of students Amount in Rupees

No Data Entered/ Not Applicable !!!



Nil

View File

5.1.2 — Number of capability enhancement and development schemes such as Soft skill development, Remedial
coaching, Language lab, Bridge courses, Yoga, Meditation, Personal Counselling and Mentoring etc.,

Name of the capability
enhancement scheme

Date of implemetation

Number of students
enrolled

Agencies involved

Yoga

21/ 01/ 2019

100

District Yoga
Centre, Chitradurga

View File

institution during the year

5.1.3 — Students benefited by guidance for competitive examinations and career counselling offered by the

Year Name of the Number of Number of Number of Number of
scheme benefited benefited students who [studentsp placed
students for students by have passedin
competitive career the comp. exam
examination counseling
activities
2018 Car eer 80 220 4 5
Qui dance and
Pl acenent
View File

5.1.4 — Institutional mechanism for transparency, timely redressal of student grievances, Prevention of sexual
harassment and ragging cases during the year

Total grievances received

Number of grievances redressed

Avg. number of days for grievance

and ot her

redressal
No Data Entered/ Not Applicable !!!
5.2 — Student Progression
5.2.1 — Details of campus placement during the year
On campus Off campus
Nameof Number of Number of Nameof Number of Number of
organizations students stduents placed organizations students stduents placed
visited participated visited participated
No Data Entered/ Not Applicable !!!
View File
5.2.2 — Student progression to higher education in percentage during the year
Year Number of Programme Depratment Name of Name of
students graduated from | graduated from | institution joined programme
enrolling into admitted to
higher education
2019 8 BA Arts Davanager e MA
Uni versity
2019 60 Bcom Commer ce PG Centre, M Com , NBA,
Davanager e LLB, etc.
and ot her
institutions
2019 14 Bsc Sci ence PG Centre, M Sc., B.Ed.
Davanager e etc.
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institutionsl

View File

5.2.3 — Students qualifying in state/ national/ international level examinations during the year
(eg:NET/SET/SLET/GATE/GMAT/CAT/GRE/TOFEL/Civil Services/State Government Services)

Items Number of students selected/ qualifying

No Data Entered/ Not Applicable !!!

View File

5.2.4 — Sports and cultural activities / competitions organised at the institution level during the year

Activity Level Number of Participants

250

Uni versity inter
col | egi ate hockey
t our nanent

uni versity | evel

View File

5.3 — Student Participation and Activities

5.3.1 — Number of awards/medals for outstanding performance in sports/cultural activities at national/international
level (award for a team event should be counted as one)

Year Name of the National/ Number of Number of Student ID Name of the
award/medal Internaional awards for awards for number student
Sports Cultural

No Data Entered/ Not Applicable !!!

View File

5.3.2 — Activity of Student Council & representation of students on academic & administrative bodies/committees of
the institution (maximum 500 words)

Students are represented in all academ c and admi ni strative bodi es of the
coll ege. They are encouraged also to participate in all cultural and sports
activities which gives them exposure to develop their personality skills. Units
i ke NSS, NCC, YRC arrange awareness programmes where students participate in
| arge nunbers. Some students of our college have participated at Republic
Parade held in New Del hi. Many students also actively participated in bl ood
donati on awareness and tree plantation progranmes. Special NSS canp is held
annual |y for 7 days at adopted village where students are given representation
and opportunities. The college has a playground and al so gymasi umto which the
students are the nmenbers of the respective conmttees. The C ass
representatives are selected on the basis of their previous acaden c
performance. A final year student is selected for CGeneral Secretary based on
hi gher score in the previous qualifying exam nation. Student representative is
al so taken into consideration for | QAC

5.4 — Alumni Engagement

5.4.1 — Whether the institution has registered Alumni Association?

No

5.4.2 — No. of enrolled Alumni:

449

5.4.3 — Alumni contribution during the year (in Rupees) :

44900
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5.4.4 — Meetings/activities organized by Alumni Association :

Alummi neets twice in a year. Some of the activities initiated by the al umi
association are (1) Delivered special |ecture based on course curriculum (2)
Actively involved in overall devel opment of the coll ege.

CRITERION VI — GOVERNANCE, LEADERSHIP AND MANAGEMENT

6.1 — Institutional Vision and Leadership

6.1.1 — Mention two practices of decentralization and participative management during the last year (maximum 500
words)

In addition to the collective effort of the staff for the smooth functioning of
the course curriculum Principal has enpowered staff to take up any deci sions

and act upon which can enrich the course curriculum by way of taking decisions

of selection of field trip spots, study tours, industrial visits, invitation of

experts, academ cians, professionals to deliver special |ectures, etc.

Necessary financial resources are earnmarked for the conduct of cocurricular and
extra curricular activities. Further, during the sports event of the coll ege,
irrespective of the department including Arts, Science and Commerce together
collectively involved in the conduct of sports event by engagi ng thensel ves
with different responsibilities as convenor, etc. Sinmlarly, during college
gat hering, special lectures, etc.,every faculty nenbers actively participate

and coordinate for the snmooth functioning of special events.

6.1.2 — Does the institution have a Management Information System (MIS)?

Parti al

6.2 — Strategy Development and Deployment

6.2.1 — Quality improvement strategies adopted by the institution for each of the following (with in 100 words each):

Strategy Type Details

Research and Devel opnent The coll ege 1 QAC regul arly updates and
informs all the teaching staff about
the academ ¢ sem nars, workshops,
conferences held at various |evels.
Simlarly, pronoted teachers to
participate and publish research
articles at recogni zed acadeni c
journals. Faculty nenbers are al so
encouraged to organi ze Regional, State
and National |evel seminars in their
respective subjects. For the conduct
t hese kind of sem nars and workshops,
necessary financial support is assured
by the coll ege.

Exam nati on and Eval uati on The coll ege has a formal Exam nation
Committee, which nonitors the
exani nati on and eval uati on processes.
Internal tests are conducted accordi ng
to the university guidelines. Regul ar
attendance to the class, active
participation of curricular,
cocurricular and extra curricular
activities, Project works, assignnents,
are also included in the exam nation
and eval uation of the students.




Teachi ng and Learni ng

in addition to the conventiional

node
of teaching,

col |l ege has arranged I CT
training for teachers to acquaint with

advanced node of teaching processes.
Access is provided through internet for
all library resources for both teachers
and students. Necessary |earning
resources including e-learning are
augnment ed based on the syllabus and
reconmendati ons of different teaching
staff menbers.

Curricul um Devel opnent

The col |l ege conducts seminars,
wor kshops, skill devel opnment
programes. Study tours and field works
are al so organi zed for curricul um

enri chnent.

Li brary, I CT and Physica
Infrastructure / Instrunentation

Has Library Conmittee. Learning
resources are augnented fromtine to
time to facilitate for effective
teaching |l earning processes. |ICT
facility with good bandwi dt h of
internet is also nmade avail abl e.
Infrastructural facilities are
augnment ed based on the | QAC
reconmendat i ons and feedback from
di fferent stakehol ders.

Human Resource Managenent

Managenment recruits qualified and
compet ent guest faculty for unaided
subjects. Training facilities are
organi zed by the college for the
teachi ng and non teaching staff from
time to tine to enhance their
professional skills. IQAC collects self
apprai sal of all the faculty and non
teaching staff which helps for

pronoti onal benefit.

Industry Interaction / Coll aboration

To enrich the course curriculum sone
of the departnent take the students
outside the canpus to visit banks,
financial institutions, conpanies,

industries to interact and gain
practical know edge about the various
processes which reflected in course
curriculum

Adm ssi on of Students

In mdst of many chal | enges and
conpetitions faced by the college from
the energi ng and governnment degree
coll eges, college is striving its best
to attract students to the institution.
The | ocation of the college is in the
vicinity of rural background, where
students who seek admi ssion for UG
prefer to enroll at government due to
t he various concessions and rel axation
i ntroduced by the government. But we

are following the rules and regul ati ons




of Departnent of Collegiate Education
and affiliating university to make
adm ssion for various progranmes.

Merit

as well as reservation is taken as
criteria for adm ssion.
6.2.2 — Implementation of e-governance in areas of operations:
E-governace area Details

Adm ni stration

Col | ege has provi ded necessary training
to the Ofice Administrative Staff.
Per manent staff salary bill is
generated through HRVS. Ofice
Automation is optimally utilised.

6.3 — Faculty Empowerment Strategies

6.3.1 — Teachers provided with financial support to attend conferences / workshops and towards membership fee
of professional bodies during the year

Year

Name of Teacher

Name of conference/
workshop attended
for which financial

support provided

Name of the
professional body for
which membership
fee is provided

Amount of support

No Data Entered/ Not Applicable !!!

View File

6.3.2 — Number of professional development / administrative training programmes organized by the College for
teaching and non teaching staff during the year

Year Title of the Title of the From date To Date Number of Number of
professional | administrative participants participants
development training (Teaching (non-teaching
programme programme staff) staff)
organised for | organised for
teaching staff | non-teaching

staff

2019 Conput er Conputer |21/01/2019 |20/ 02/ 2019 15 3
Skills Enh [Skills Enh
ancenent ancenent
Trai ni ng Trai ni ng
Programme | Progranmme

View File

6.3.3 — No. of teachers attending professional development programmes, viz., Orientation Programme, Refresher
Course, Short Term Course, Faculty Development Programmes during the year

Title of the
professional
development
programme

Number of teachers
who attended

From Date

To date

Duration

Short term
course on,
H ndi Language

12/ 02/ 2018

16/ 02/ 2018

Ref r esher
cour se

06/ 06/ 2018

28/ 08/ 2018

21

View File

6.3.4 — Faculty and Staff recruitment (no. for permanent recruitment):
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Teaching Non-teaching

Permanent Full Time Permanent Full Time

26 0 28 0

6.3.5 — Welfare schemes for

Teaching Non-teaching Students

No Data Entered/ Not Applicable !!!

6.4 — Financial Management and Resource Mobilization

6.4.1 — Institution conducts internal and external financial audits regularly (with in 100 words each)

Managenent has provided internal auditor to check the financial transparancy of
the financial transaction fromtime to tinme. Necessary guidance is given to the
Adm ni strative staff about the proper docunentations with regard to the
mai nt ai nance of proper account and Final auditing is done by managenent
recruited Chartered Accountant for all our sister concerned institutions
i ncl udi ng our coll ege.

6.4.2 — Funds / Grants received from management, non-government bodies, individuals, philanthropies during the
year(not covered in Criterion I11)

Name of the non government Funds/ Grnats received in Rs. Purpose
funding agencies /individuals

No Data Entered/ Not Applicable !!!

View File

6.4.3 — Total corpus fund generated

No Data Entered/ Not Applicable !!!

6.5 — Internal Quality Assurance System

6.5.1 — Whether Academic and Administrative Audit (AAA) has been done?

Audit Type External Internal
Yes/No Agency Yes/No Authority
Acadeni c No Yes | QAC, Princi pal
and Managenent
Adm nistrative Yes Joint Director Yes Princi pal and
Col | egi ate Managenent
Educat i on.

6.5.2 — Activities and support from the Parent — Teacher Association (at least three)

(1) Appraised about the shortage of attendance to parents. (2) Parents
suggestions are taken into consideration for the inprovenent of the teaching
| earni ng processes. (3) Semend result of the students are comunicated to
parents at the parent Teacher Meet.

6.5.3 — Development programmes for support staff (at least three)

No Data Entered/ Not Applicable !!!

6.5.4 — Post Accreditation initiative(s) (mention at least three)

(1) Extension of plantation of trees at sister concerned institutions. (2)
Invited Experts to deliver special lectures. (3) Conducted one week Yoga
pr ogr anmes. .
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6.5.5 — Internal Quality Assurance System Details

a) Submission of Data for AISHE portal

Yes

b)Participation in NIRF

&

¢)ISO certification

&

d)NBA or any other quality audit

&

6.5.6 — Number of Quality Initiatives undertaken during the year

Year

Name of quality
initiative by IQAC

Date of
conducting IQAC

Duration From

Duration To

Number of
participants

2018

Orientation
progr ame
for
Freshers.

04/ 06/ 2018

09/ 07/ 2018

09/ 07/ 2018

250

2018

Uni versity
I nter
Col | egi ate
Hockey
Tour nanent .

04/ 06/ 2018

06/ 07/ 2018

06/ 07/ 2018

250

2018

Wor kshop on
Conmuni cati v
e Skills

04/ 06/ 2018

17/ 01/ 2019

17/ 01/ 2019

80

2019

Wor kshop on
Ent repr eneur
ship

03/ 01/ 2019

05/ 02/ 2019

05/ 02/ 2019

90

2019

Conmput er
Skills
Enhancenent
Trai ni ng
Pr ogr amme
for teaching
and non
t eachi ng
staff

03/ 01/ 2019

21/ 01/ 2019

21/ 01/ 2019

18

View File

CRITERION VII — INSTITUTIONAL VALUES AND BEST PRACTICES

7.1 — Institutional Values and Social Responsibilities

7.1.1 — Gender Equity (Number of gender equity promotion programmes organized by the institution during the

year)

Title of the
programme

Period from

Period To

Number of Participants

Female

Male

No Data Entered/ Not Applicable !!!

7.1.2 — Environmental Consciousness and Sustainability/Alternate Energy initiatives such as:

Percentage of power requirement of the University met by the renewable energy sources

Sol ar panel is available and power supply is connected to Admi nistrative Bl ock
and Principal chanber. For the current year, nore nunber of plantation of trees
progranmme bei ng conducted in association with NSS, NCC, etc.



https://assessmentonline.naac.gov.in/public/Postacc/Quality_Initiatives_B/4640_Quality_Initiatives_B_1583932693.xlsx

7.1.3 — Differently abled (Divyangjan) friendliness

Item facilities Yes/No Number of beneficiaries
Ranp/ Rai | s Yes 1
Scri bes for exam nation Yes 2
7.1.4 — Inclusion and Situatedness
Year Number of | Number of Date Duration Name of Issues Number of
initiatives to | initiatives initiative addressed | participating
address taken to students
locational |engage with and staff
advantages and
and disadva |contribute to
ntages local
community

No Data Entered/ Not Applicable !!!

View File

7.1.5 — Human Values and Professional Ethics Code of conduct (handbooks) for various stakeholders

Title

Date of publication

Follow up(max 100 words)

Teachers

Code of Conduct for

02/ 07/ 2018

It is mandatory to fol |l ow
t he KCSR rul es of
Kar nat ak Gover nnent for
all the enpl oyees of
gover nnent, aided
institution. College has
made effort to educate
all the staff of the
col | ege about the rules
and regul ati ons of KCSR
and al so the code of
conduct. For the
tenporary staff,
Managenent has drawn a
code of conduct for their
servi ces.

St udent s

Code of conduct for

02/ 07/ 2018

During the adm ssion tine
students have to fill in
the application for
adhering to the code of
conduct issues by
Davanagere University.
The responsibilities and
discipline to be
mai ntained in the coll ege
by the students is
di spl ayed on the coll ege
noti ce board. Students
have to sign this code of
conduct formduring the
adm ssion tinme. Awareness
programe is al so
conducted to enlighten
students about the |egal
consequences of ragging,



https://assessmentonline.naac.gov.in/public/Postacc/Inclusion/4640_Inclusion_1583934820.xlsx

sexual harrassnent, etc.
Even in the parents
neetings, the code of
conduct of the coll ege
for the students is
i nformed them

7.1.6 — Activities conducted for promotion of universal Values and Ethics

Activity Duration From Duration To Number of participants

No Data Entered/ Not Applicable !!

View File

7.1.7 — Initiatives taken by the institution to make the campus eco-friendly (at least five)

(1) Plastic Free Zone (2) Encouragenment to take public transportation instead
of individual vehicles. (3) Water conservati on awareness progranmmes for
students and staff. (4) Sappling of trees in and around the college canpus. (5)
Awar eness progranmme on e-waste nanagenent.

7.2 — Best Practices

7.2.1 — Describe at least two institutional best practices

BEST PRACTICE - 1 (1) Title of the Practice: Vachana Kammata — An val ue added
course (2) Objective of the Practice: ¢« To make students to be aware of the
preachi ng and teachings of social refornmers and saint poets who wanted to
establish a gender equality and castles society. « To instill values anpbng the
students by studying the Vachanas, poens witten in common man’s | anguage by
saint poets |like Lord Basaveshwara and his disciples. The Context: The nodern
society which is preoccupied with material progress needs to study and foll ow
and practice the preachings of great saints and social reforners of our
country. Lord Basaveshwara — a social reformer in 12th century initiated a
great social reformwith the aimof fighting inequality based on caste, gender
etc. His teachings have a great relevance in the present context. Therefore,
the students are very nuch required to study the life history and preachings
and their contributions to the society. The teachings of the saint points has
left a long lasting effect on the generations of people for centuries together.
So our young generation are the future of our country, should al so devel op
noral and ethical practices in their life in this materialismnodern world.
Therefore our college conducts Vachana Kammata — an exani nati on on poens of
these great saint poets every year. The Practice: Hundreds of students study
the life history and preachings and practices of these social reformers and
take the exami nation. Every student shows nmuch interest in this vachana kammata
exam nation. It is not a marks oriented exam nation for the sake of obtaining a
job but only for devel oping noral and ethical values in their lives. The stress
is laid upon inproving the ethical values anong the students rather than just
acquiring a certificate. Evidence of Success: (a) Even though the test is not
conmpul sory but alnost all the students take voluntarily this exam nation and
shown nuch ent husiasm (b) Every year, fresh students take much interest in
taking this exanmination as this particular val ue added course is not
mandat ory. This shows that the young people are really interested in inculcating
values in their lives by studying the vachanas, i.e., literature of saint poets
and social reformers. Problem Encountered and Resources Required: In
i npl ementation of this particular practice by the college, encouraged and
provi ded necessary financial support. Hence, there is no any financia
constraint to inplenment. Notes (Optional) BEST PRACTICE - 2 Title of the
Practice: Yoga Training for students and staff Objective of the Practice: ¢ To
enl i ghten students about heal th consciousness as a body is a tenple.  To
practice nental hygi ene to devel op concentration and strong will power. ¢ To
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possess enotional stability. ¢ To inculcate noral values. ¢ To attain ethica
values. ¢ To increase the imunity system The Context: Health of every
i ndi vidual affected in this highly conpetitive and stressful world. The nodern
man has been subjected to the stressful life which resulted in the loss of his
heal th. Therefore, to regain his/her health, who needs bal anced stress free
life, for which, Yoga use the panacea. Therefore, college has given inportance
for yoga in the college canpus both for students and staff. Taking into
consideration is the present scenario, to strengthen our students community and
staff, college has decided to introduce Yoga training canp. In association with
District Yoga Centre, Chitradurga, experts have been invited for the conduct of
week long activities. The Practice: Yoga training canp has been conducted
i nside the canpus before comencenent of the classes in the norning between
6.00amto 7.00am Different asanas, suryananmaskaras, pranayana and neditation
has been taught to the students and staff. Students are instructed to foll ow
certain discipline in food systemto practice yogasanas. Evidence of Success:
The keen interest and participation shown by the students and staff in the week
l ong yoga canp is an evidence for the success of this progranme. Many students
expressed their views that the week | ong canp has driven away their |ethargy
and nade them very active both nentally and physically and they expressed their
views that they continue to practice the yoga at their honmes even after the
training. Teachers also lent their support in organizing this particular canp
and al so participated. They have expressed that this training has hel ped them
in inproving their vitality and acadeni c performance. Probl em Encountered and
Resources Required: In inplenentation of this particular practice by the
col | ege, encouraged and provi ded necessary financial support. Hence, there is
no any financial constraint to inplenent. Notes (Optional)

Upload details of two best practices successfully implemented by the institution as per NAAC format in your
institution website, provide the link

7.3 — Institutional Distinctiveness

7.3.1 — Provide the details of the performance of the institution in one area distinctive to its vision, priority and
thrust in not more than 500 words

Qur institution which is recognized by the public as the |eading degree
colleges in this region, strives to conduct all the academ c activities by
keeping in mnd the vision and m ssion of the college. The well equi pped | abs
and well stacked library throws the opportunities for students to maxim ze
their skills and know edge. The wonen’s hostel which is adjacent to the coll ege
campus helps in joining a large nunber of rural girl students who wants to
pursue their studies. The college has al so a gymasi um whi ch hel p students to
i nprove their physical prowess. Qur students are also inspired to inculcate
values like patriotism integrity with special |ectures which are organized
every year to commenorate the sacrifices of martyrs who laid down their |ives
for the nation. Students of all progranmes are given a practical approach based
on the text they study during their course. The academ c exhibition titled
‘Text to Trial’ has hel ped students to bring out their talents and creativity.
Today the coll ege has nore nunber of femal e students than nmale students. The
under privileged students are supported by our institution by providing free
acconmodati on and fee concession in our SJM Vidyapeetha. Qur institution also
makes the students to be aware of the inportance of historical nmonunents and
notivates themin preserving these pricel ess historical evidences. Value based
education programmes are al so conducted to instill, confidence, comitnent and
concern to the society. The college strives in conducting different skil
devel opnment progranmme and training for students to make themfit for the job
market. In the beginning of every acadenic year an orientation programre is
conducted for students to make them aware and avail of different facilities and




opportunities available in the college. The students are al so encouraged and
notivated to participate in all aspects of learning in the canpus. Those
students who are brighter in learning are recogni zed and further encouraged to
obtain ranks at the university level. At the sane tinme, those students who are
| aggi ng behind in |l earning are al so recogni zed and given all kinds of help in
i nproving their academ ¢ performance. The students are al so encouraged to
conduct market surveys and participate in commerce conpetition. Qur students
are also taken to the Udyoga Mela (Job Fair) organized every year by the SIM
Vi dyapeet ha, Chitradurga.

Provide the weblink of the institution

8.Future Plans of Actions for Next Academic Year

The |1 QAC neeting of was convened on 25-04-2019 in the conference hall. Al the
menbers of committee present, suggested and di scussed the under mentioned plan of
action for the year 2019-20: 1) Preparation of Institutional Calendar for the
academ c year 2019-20 as per guidelines and in accordance w th Davangere
uni versity acadenic calendar. 2) To increase the adm ssion of students to 1st
B. Sc and 1st B. A progranmes as per the regulation of Governnment of Karnataka and
Davangere University. The adm ssion committee woul d supervise this work 3) To
conduct the orientation programme for fresher’s |ike 1st B.A 1st B.Sc and 1st
B. Com Students in the first week of July. 4) Inauguration of all curricular and
extra-curricular activities of various clubs and committees in the first week of
August, 2019. 5) To conduct the Internal Assessnent Examination in accidence with
Davangere university guidelines. 6) To celebrate all State And National |eve
festivals and birthdays (Jayanthis) of various national heroes and poets in the
col l ege canpus. 7) To conduct ‘Special |ecture Progranmes’ on inportant topics of
nati onal inportance and rel evance by all the departnents by inviting persons of
em nence in various fields. 8) To conduct Parents Meeting to informthem about
the slow learners and to inprove their progress and performance 9) To undertake a
massi ve plantation inside the canpus to enhance the thickness of green cover in
the nmonth of July 2019. 10) To conduct a 10 days ‘Yoga Cl asses’ for students. 11)
To organise the NSS Canp. 12) To conduct a ‘Blood Donation Canp’ in association
with Rotary Club. 13) To initiate Water Conservati on Awareness for students. 14)
To encourage students to participate in various awareness programes of social
rel evance |i ke Swaccha Baharath, Voter awareness. etc., 15) To organise a state
and national |evel sem nars.
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